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Employees with Disabilities Enrich All Organizations
This National Disability Employment Awareness Month,
let’s vow to make their lives a little easier
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September 18, 2024—October is
National Disability Employment
Awareness Month (NDEAM), which
commemorates the many ways people

with disabilities contribute to America’s :

workplaces as well as the economy. The ‘ {

theme for NDEAM 2024 1s “Access to

Good Jobs for All.” The American " NATIONAL DISABILITY
Association of Automatic Door ; “’w EMPLOYMENT
Manufacturers (AAADM) supports this . AWARENESS MONTH

mission ... in October and all year long.

Creating an inclusive environment where employees with disabilities can thrive benefits not just those
employees, but the organization as a whole. Employees with disabilities bring unique viewpoints and
problem-solving approaches, enhancing innovation. A diverse and inclusive workplace fosters a
culture of respect and equality, leading to higher morale and job satisfaction among all employees.
Inclusive workplaces often experience lower turnover rates because all employees feel valued and
supported.

Understandably, employees with disabilities are likely to require physical accommodation to work
outside the home. The most obvious is making sure the workplace is accessible to individuals with
mobility impairments by providing wider doorways, ramps, elevators, and automatic doors.

Automatic doors offer significant advantages for employees with disabilities, facilitating easier access
for individuals using wheelchairs, walkers, or crutches. They reduce physical strain for employees
with conditions that limit strength or dexterity. By reducing reliance on others to open doors,
automatic doors also help employees with disabilities maintain greater independence and autonomy in
the workplace.

Overall, automatic doors contribute significantly to creating an inclusive and accommodating work
environment, facilitating easier access and enhancing the overall experience for employees with
disabilities.

National Disability Employment Awareness Month traces back to 1945 when Congress enacted a law
declaring the first week in October each year National Employ the Physically Handicapped Week. In
1988, Congress expanded the week to a month and changed the name to National Disability
Employment Awareness Month.

For more information about AAADM, visit https://www.aaadm.com/.

About AAADM
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The American Association of Automatic Door Manufacturers (AAADM) is a trade association of
manufacturers of automatic pedestrian door systems. AAADM was founded in 1994 with the
following mission: to increase awareness of automatic doors and accessibility needs; to increase
education, training and professionalism among installers and service providers; and to generally
promote the safe use of automatic doors. Each year on March 19, AAADM celebrates National
Automatic Door Day to raise awareness about the many benefits of automatic doors, including
providing access to those with physical challenges and helping to prevent germs by eliminating the
need to touch door handles. www.aaadm.com.
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